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1. Introduction

1.1 Every Local Authority in the country has a Local Safeguarding Children Board
(LCSB) in place to make sure that children are protected from harm and that
their welfare is promoted

1.2 Local authorities also have duties to safeguard and promote the welfare of
children in relation to its functions under section 175 of the Education Act 2002.

1.3 As well as the education service provided by the local
maintained and independent) and Further Educati
form colleges, have duties to safeguard and prg

rity, schools (both
titutions, including 6th
elfare of their pupils

who are under 18. Statutory Guidance about th duties is
contained in Keeping Children Safe in Ed [ he DfE in July
2015.

1.4 Section 175 of the Education Act 2002 (in
relation to their education functions and i odies of maintained schools
and further education instituti ixth-form colleges) to exercise
their functions with a view to'€@ ardi oting the welfare of children

18 years of age attending
independent schools

1.6 Und Children Act 2004 Local Authorities should have in place
ect the importance of safeguarding and promoting the

against people who work with children. An allegation may relate to a person
who works with children who has:

= Behaved in a way that has harmed a child, or may have harmed
a child;

= Possibly committed a criminal offence against or related to a
child; or

= Behaved towards a child or children in a way that indicates they
may pose a risk of harm to children.
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3.1

Policy Aims and Objectives

This two-part policy defines the procedures for dealing with allegations of abuse
against Academy staff in order to:

 Ensure allegations are listened to, investigated and responded to quickly and
effectively.

* Ensure allegations are dealt with by the appropriate personnel.

» Ensure outcomes of allegations are communicated in a timely manner to all
relevant parties.

Policy Statement

City Academy Norwich will follow the Norfolk Saf

ing Children Board
Protocol 8.3 when allegations or concerns of a ifi

This policy is required by the Department for Education (DfE) and falls into the
category of:

D. Documents Referenced in Statutory Guidance

Equal Opportunities Statement

This policy has been assessed against the nine protected characteristics
outlined in the Equality Act 2010.
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There is no apparent impact on most characteristics although care must be
taken to ensure that there is full access to this policy, particularly to those
individuals who have a visual impairment or whose first language is not English
to ensure there is no discrimination direct or indirect applied to the effective
implementation of the procedures outlined in the policy.
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